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.4Rl'lCI.E 1.  YREA3IBI.E A X D  PL'RYOSE 
1.0 Preamble: This Agreement is madc by and bet\veen Aide11 Central School District 
Administrators' Association (hereinafter referred to as thc "Association") and thc 
Superintendent of Schools of the Alden Central School District (hereinafter rcferrcd to as 
the "District"). 
1.1 Pumose: It is the intent and purpose of the parties hereto that this Agreement covering 
salary schedules, hours of work and conditions of employment will establish a basis for 
continued cooperation, harmony and good will between the District and the Association 
and will enhance the quality of education for the children in the District. The successfbl 
conduct of the educational process can be assured only through the cooperation of the 
parties hereto. 
ARTICLE 2. RECOGNITION 
2.0 The District hereby recognizes the Association as the sole and exclusive negotiating 
representative with respect to t m s  and conditions of employment for all personnel 
covered by this Agreement. 
2.1 The professional positions incorporated in this recognition are: Elementary School 
Principds, Middle Schaol Wcipals, High School Principals, Assistant Principals, Erie 
County Correctional Facility Director, and any other Administrative position created 
during the tem of this Agreement. 
ARTICLE 3. GRIEVANCE PROCEDURE 
3.0 Grievance Definition 
A grievance is a claim by an Administrator that there has been a violation, 
misinterpretation, or inequitable application of any provision of this Agreement. 
3.1.1 All grievances shall include the name and position of the aggrieved party, the provisions 
involved in the grievance, the time when and the place where the alleged events or 
conditions constituting the grievance existed, the identity of the party responsible for 
causing the said event or conditions, if known to the aggrieved party, and the general 
statement of the nature of the grievance and the redress sought by the aggrieved party. 
Except for informal grievance answers at Step I, all grievance answers shall be in writing 
---  a1 each stcp o f  t l~c gric\~iillcc proccciurc and shall statc thc reasons thcrciorc. tach , . 
cricvancc shall bc promptly translnittcd to thc Administrator and thc 12ssociiitio11. 
- 
I 
If thc griwancc affccls a group of Adnlinistrators and appcars to be associatcd \\it11 
system-wide poiicics, it may be submitted by the Association directly at Stcp 2. 
The preparation and processing of grievances, if necessary, may be conducted during the 
hours of employment. All reasonable effort will be made to avoid interruption of 
classroom activity and to avoid involvement of students in any phase of the grievance 
procedure. 
The parties to this Agreement agree to facilitate any investigation which may be required 
and to make available any and all material, relevant documents, communications and 
records concerning the grievance. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by 
the District or by any member of the Administration against the aggrieved party, any part 
in interest, any representative, aqy mmber of the Grievance Committee or any other 
participant in the grievance procedure or any other person, by reason of such grievance or 
participation therein. 
Time Limits -+ 
:.& ), 
All grievances will be processed as rapidly as possible and every effort will be made by i,d 
all parties to expedite the process. Time limits specified for either party may be extended 
onIy by mutual agreement. 
No written grievance will be entertained and such grievance will be deemed waived 
unless a written grievance is presented at the f b t  available step within forty (40) calendar 
days after the Administrator knew or should have known of the act or condition on which 
the grievance is based. 
If the grievance is not resolved informally, it shall be reduced to writing and presented to 
the Superintendent. Within four (4) calendar days after the written grievance is presented 
to himher, the Superintendent, without any fUrther consultation with the aggrieved party 
or any party in interest, shall state bidher written answer thereon and present it to the 
Administrator, his representative and the Association. 
Step 2 - Board of Education 
A written notice of appeal fiom the Step 2 answer may be filed with the Board of 
Education within seven (7) calendar days after receipt of the response, or within seven (7) 
calendar days after the Superintendent was required to respond. \ 
3.4.2 Aftcr thc rcccipt of tllc noticc of appeal, thc Board of Education. or a comnliltrc thcrcoT. 
shall hold a hearing with tllc Administrator, the Grie\*ancc Committcc or its 
rcprcscntati\q and all othcr parties in interest, at the beginning of the ncxt rcgularl). 
scheduled Board meeting. The notice of appeal must be filed at least five (5) calendar 
days prior to such meeting or the appeal shall bc held over to the next Board meeting. 
Within seven (7) calendar days after the conclusion of the hearing, the Board shall 
provide its written grievance answer to the Administrator, the Grievance Committcc or its 
representative. 
3.5 Step 3 - Arbitration 
3.5.1 If the grievance is not satisfactorily settled at Step 2, the Association may invoke 
arbitration by filing with the Superintendent of Schools and either the American 
Arbitration Association or the Public Employment Relations Board a written notice of 
such intent no later than fourteen (14) calendar days after the Step 2 answer. Nothing 
he& shall pennit the filing of such notice with more than one arbitration forum. The 
parties will be bound by the rules and regulations of the appropriate arbitration forum in 
the choice of an arbitrator. 
3.5.2 The arbitrator will hear the matter promptly and will issue hidher decision not later than 
thirty (30) calendar days itom the date of the close of the hearing, or if oral hearings have 
been waived, then fiom the date the final statements and proofi are submitted to himher. 
The decision shall be final and binding on all parties. The arbitrator's decision will be in 
writing and will set forth his findings of fact, reasoning and conclusion on the issues. 
3.5.3 The arbitrator shall have no power or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of this Agreement. 
3.5.4 The costs of the arbitrator's services, including expenses, if any, will be borne equally by 
the District and the Association. 
ARTICLE 4. RIGHTS OF PARTIES 
4.0 PriPcivles Cuidlnn Relrtionsbi~ witb tho Board of Education: The Superintendent 
and the Association agne to meet through designated representatives and in good faith 
and effort to nach agreement including, but not limited to, salaries, health benefits, 
period of employment, leaves of absence, grievance procedures, and other matters as may 
be mutually agreed upon. These meetings will commence any time after January 1 st of 
the year of the expiration of the Agreement. 
A\,ail;~hilitv of Information: ' 1 ' 1 ~  District sllall mdx  a\.ailablc to tlic Associ~itiori an) 
a\fi~ilablc District idonnation, statistics and rccords \t.liicli iirc rclc\mt to negotiations or i' 
necessary for thc propcr administration or cnforcenlcnt of this Agrccmcnt. Any si~cll 
docunlents made availablc to the public upon request will also bc nladc availablc to t l ~  
Association upon rqucst. 
Board Apenda & Minutes: The Board of Education will fumish a copy of thc agenda to 
the President of the Association at least one ( I )  full day in advance of each Board 
meeting. The Board will furnish the President of the Association with a copy of the 
minutes within seven (7) days of the meeting at which time the minutes are approved. 
Copies of Agreement: Final copies of the current Agreement shall be made available in 
sufficient numbers ao that each member of the Association will have a copy at no cost to 
bimself These copies will be made available within forty-five (45) days of signing by the 
Supmintendent of Schools. 
Adminlrtrators Personnel Mle: Each Administrator shall have a proprietary right in 
hi* pcrsotlnel fil@ as follows: 
The right, upon request at least twenty-four (24) hours prior to the review, to review 
contents of the file exclusive of confidential references. 
The right to have a representative of the Association present during such review. 
The right to have reproduced for hidher own use any document contained in the file other 
than a confidential reference at a cost to the member as determined by the Freedom of 
hfbrmation Law. 
The right to submit rebuttal material at anytime for inclusion in the file. 
The right to sign, for purposes of acknowledgment of presence in the file, any document 
contained therein. 
The right to be advised of any material to be included in the file in order to be afforded 
the rights set forth above. 
The review shall be in the presence of the Chief Executive Oficer of the District or 
h i h e r  designee. 
The Superintendent shall seek input fiom the Association on any reassignment of 
responsibilities as well as changes effecting buildings or programs. 
AHTIC'1,E 5. DLiES DEDUCTION 
L- 
5.0 Dues Deduction: Thc District a.ill dcduct from the salary of all bargaining unit mcmbcrs 
who so authorize individual and voluntay, in writing, thc dues and fecs of thc 
Association, SAANYS and other Association approved employee organizations, and will  
transmit these monies to the Association in one check and the Association will be 
responsible to distribute monies to the proper group. The Association, alone, shall be 
responsible for the proper disbursement to the organizations designated by the 
authorization. The deduction authorization shall be supplied by the District to the 
Association by the opening day of school in September in the form adopted by the 
Association and the District. 
5.1 All regular Administrators, who are members of the bargaining unit, but who are not 
members of the union, shall pay to the union in the same manner as provided for in 
Section 5.2, a service charge as a contribution towards the cost of administration of this 
Agreement and the representation of such employees. The amounts of such service 
chmgm &if be equivdemt to the amountrr required to be paid as dues by those employees 
who bacome membem of the union. Tha District shall, in aecofitanca with the provisions 
of this Article, deduct such amounts fiom the non-member's salary and transmit the 
amount so deducted to the Association. The Association, alone, shall be responsible for 
the proper use and disbursement of these funds. 
5.2 Such deductions may be made only when the Association has established and maintained 
a procedure providing for the refund to any non-union member demanding the return of 
any part of an agency shop fee deduction which represents the non-union member's 
prorata share of expesldi- by tha organir;stion in aid of activities or causes of a 
political or ideological nature only incidentally related to the terms and conditions of 
employment. 
5.3 No deduction of dues or fees shall be madt until and unless the amount of dues and fees 
to be deducted and any changes thereto are certified to the Superintendent of Schools by 
the financial officers of the employee organizations designated in the authorization. 
5.4 The Association will present signed authorizations to the Superintendent of Schwls on or 
about November IS. Thcftupon, the deductions shall be made in twelve (12) equal 
installments be-g with the first pay raceived after January 1, or such later date as 
may be adopted by the Asrwlciation and the Superintendent of Schools. The District will 
transmit to the Association the dues deducted in each payroll period within ten (10) 
school days after the close thereof. 
5.5 An authorization on file with the District shall be honored until and unless it has been 
revoked or amended by written notice to both the Association and the Superintendent of 
Schools who shall forthwith notifjl the Association. 
5.0 l h c  Districl nil1 rcimbursc cach adn~inistrator up lo the follon.ing alnoul~ts i n  tlic (I 
appropriatc contract ycar for professional organization ducs in w.hicll tllc adniinistrator is / 
a mcmbcr: 
ARTICLE 6. TRAVEL EXPENSES 
6.0 Attendance at conferences approved by the Superintendent andor hidher designee by the 
District Administrators covered by this Agreement shall be reimbursed for approved 
expenses. 
6.1 Association members shall receive full reimbursements for travel to approved local 
conferences outside the District and far approved trips to the Board of: Cooperative 
Educational Services at the current mileage costs allowance. 
6.2 Association members who are requireci to use their personal car for District business shall 
receive current mileage costs and allowances per mile for mileage expense. 
ARTICLE 7. PROTECTION AND ADMINISTRATORS 
7.0 &&ance 1P ABsault Caseg: The District shall provide for each member of the 
Administrator's staff legal assistance as maridatcd by Section 3023 and Section 3028 of 
the Education Law of the State of New York. 
7.1 C C * :  If an 
Administrator suflm loss or destruction of a prosthetic device such as eyeglasses, 
dentures or has his clothing damaged while acting in the line of duty, the Board will 
assume the responsibility of the cost ofnplncemmt or repair of such item provided such 
loss or damage i8 not due to the Administratorb negligence or otherwise covcnd by 
W O W S  Compensation. 
8.0 Sllould an Administrator be i l l  in excess of sixty (60) working days. a substitute sliall bc 
appointed by the Board of Education. 
8.1 If a vacancy exists within the bargaining unit because of death, resignation or retirement, 
the Board has sixty (60) working days to make a decision regarding the filling of said 
vacancy. 
8.1.1 The Board has the right to determine if the position will be ten (1 O), eleven ( 1  1) or twelw 
(1 2) month duration. 
ARTICLE 9. SUBCONTRACTING 
9.0 M g  the term of this Agreement, duties presently, historically and traditionally 
@&f&4ridl by kQliinisr%ators'slidf not be perhomed by any agency or individual outside 
this bargaining unit without express writtk~ consent of the &sociation. The foregoing 
shall not apply to arrangements in contracts entered into with the Board of Cooperative 
Educa t i d  Services. 
ARTICLE 10. WORK YEAR & LEAVE 
10.0 Leanth of Ye*: TweIve (12) month adtliinistrators shdl work on a twelve (12) month 
M a  (JU&hne] and be c%peded to be cif work whenever the School District is 
officially open and when requested by the Superintendent during emergency days. 
Absences will be granted as per negotiated agreement, 
Eleven (1 IJ month administrators shall work the teacher calendar plus twenty (20) days 
during July and August. Dates to be detmnined by the Superintendent of Schools. 
Ten (1 0) month administrators shall work the teacher calendar. 
10.1 froHdnv~: The Administrators shall receive menteen (17) paid holidays per year. Such 
hotidays will be designated by the S- of Scholbls with seven (7) days of 
adoption of the school calendar by the Bod of Education. Each administrator may elect 
to work on any of the seventeen (17) paid holidays with prior approval of the 
Superintendent. If the administrator works on a paid holiday, the administrator w i 11 
receive an additional vacation day for each day worked. This article pertains specificalty 
to Twelve (12) month administrators only. 
10.2 Sick 1,cavc 
10.2.1 Annual sick lcavc of fiflccn (15) days pcr ycar shall be grantcd for pcrsonal illncss 
for twelve (12) month employes. Ten (10) month administrators shall bc g-antcd 
twelve (12) sick days and eleven (1 1 )  month employees shall be grantcd thirteen 
(13) days per year. They will be credited on September 1st of each ycar for the 
ten (1 0) month employee. Eleven (1 1) and twelve (1 2) month administrators days 
shall be credited in July of each year. Sick days shall be cumulative to two 
hundred forty (240) days. 
10.2.1.1 An employee shall not lose any of the annual days entitlement and any such time 
in excess of two hundred forty (240) days will be used to replenish accumulative 
allotment as same is wed during the year until such time as the full fifteen (15) 
days have been W. Iftbt fidl fifteen (15) days hqve not been used by the end of 
the yeat, any time which is not used will be placed in the extended illness bank 
until such time as said bank reaches its maximum limit. An employee shall not 
lase ~SW:  >of tba mual days entitlement aad any such time in excess of two 
hundred forty (240) days will be placed in the Association's extended sick leave 
bank. 
10.2.2 Employees will furnish a physician's statement of ilhess after the fifth (5th) - -- 
consecutive day of absence upon request by the Superintendent. Unused sick days 
will accumulate h r n  year to year for all employees up to the maximum stated 
above. Employee is eligible to be paid for unused sick leave h m  the current year 
(maximum of 10 days), at a rate of 100% of the administrator's daily pay rate 
( ~ 1 4 3 9  at the end of the school year. The admhirtrator &.It notifl Uu District 
of the intent to convert unused sick leave &ye 30 daye (befk June 1) pri& to the 
end of the school year. Compensation for these days will be made no later than 
the 1 of July of the same year. 
10.2.2.1 In the administration of the sick bank, the Association (Representative or 
Alternate Representative as selected by the Association) and District 
(Superintendent or Designee) will follow the following guidelines: 
a. The bank shall be open to all Association members on equal access basis 
without regard to membership in the Association. Regular attendance at 
school and a c o d b n c n t  to responsibilities is anticipated. 
b. There shall be complete written records of all actions and transactions of 
the bank. Such records shall be made available to the Association and 
District. 
c. All sick leave shall be utilized prior to the use of time fiom the sick leave 
bank. 
d. Each applicanl sllall Ilavc a physician's documentation of disability or 
illness. All applications shall bc in writing with a full csplanatio~~ Tor 
consideration by the District and Association. 
e. The District may request documentation from the individual's trcating 
physician(s) at any time. The Administrator shall provide the District with 
appropriate authorizations to obtain such information. Such information 
shall otherwise be kept confidential. 
f. All leaves shall be for a single condition. 
g. Sick bank days shall not be used for childcare leave. It may be used, 
however, for disability directly resulting from pregnancy. 
h. Decisions of the District with respect to use of the sick leave bank are final 
and binding and are not subject to appeal or the grievance procedure of the 
contract. 
i. The Association and District reserve the right to delay the awarding of sick 
leave days until all documentation has been received and reviewed. 
j. The District retains the right to have the employee examined by a 
physician or physicians of its own choice at no cost to the Administrator. 
k. Nothing herein shall stop the District from alleging absenteeism as an 
issue in any proceeding. 
1. An Association member who discontinued employment for reasons other than 
retirement, the Administrator may contribute up to one third of their unused sick days 
to the sick bank. 
Up to ten (10) days annually may be used for illness of members of the "immediate 
family" or those residing in the employee's household. Additional days may be 
granted with the approval of the Superintendent. 
Accumulative sick leave may be credited only during the term of employment. 
An employee who is absent before and/or aAer a holiday will receive regular pay for 
that holiday provided the absence is for one of the reasons acceptable by the District. 
When an Administrator leaves the District by retirement with eight (8) years of 
service to the District and is over fifty-five (55) years of age, the District shall 
reimburse the employee for all unused sick days accumulated at the rate of fifty (50%) 
of the Administrator's average daily rate of one-two hundred forty-thirds (11243) if 
pajmmt is to hc made i n  il lump sum 01 sisty-fi\x pcrccnt (65':;) 01' the 
Administrator's avcragc daily ratc of onc-tn.0 hundrcd fortythirds ( 1  '243) 11' thc 
nlonics arc to be uscd toward futurc health insurance payncuts. At thc option of thc 
Administrator which shall bc so stated at thc timc noticc of rctircnmt is giwn to thc 
District, payment shall be either in a lump sun1 fonn or kcpt on account to bc 
maintained by the District which shall be used toward the payment of whatcver health 
insurance plan exists with the Association at the time of such payments. All monies 
kept on account but not expended at the time of death of an Administrator and thc 
Administrator's spouse, provided the spouse was a beneficiary under the plan prior to 
the death ofthe Administrator, shall revert to the District. Notification to the District, 
in writing, of such option ahaft be ma& rn latex &an.April 1 st of the calendar year 
immediately preceding the date of retirement. Lump sum payments will be made by 
the District. mr latcr Ulan September 3oth of that calendar year unless mutual 
agreement for an alternative date. 
In case of extended illness, a bank of days has been 
estabIisbcd to be administered by the Association. Days earned by an administrator 
purauant to the terms of Section 10.2.1.1 shall be credited to the extended illness 
bank. [The bank shall not exceed two hundred forty (240) days.] 
Worker's Corn~easation: When sick leave is used during a compensable absence 
under Worker's Compensation Laws of New York, upon return to work, the 
crnployee'a accumulated sick leave balance will be credited with the additional fill or 
half day determined by dividing the total Worker's Compensation payments by the 
Administrator's per diem salary rate. "Per diem salary rate" means the Administrator's 
annual salary multiplied by 1 /243rd. 
Personal Leave Davs 
Up to thtde (3) personal leave days shall be granted upon request, the nature of the 
request being only that the circumstances surrounding the need are personal. One (I) 
additional emergency leave day may be granted based upon the reason given and must 
be approved by the Superintendent. 
The District and the Association do not expect personal leave days to be used 
indiscriminately as a day off, but rather for emergency situations not covered 
elsewhere. 
The Administrator will file a written notice for personal leave days with the 
Superintendent ahead of time. If this is not possible, the Administrator must 
telephone the Superintendent. Failure to do one of the above may void pay for a 
personal leave day. 
It is hereby understood that personal leave days shall not be used immediately before 
or after any contractual holiday or vacation period. 
Adniinis~rators ll:tIl hc aIl(wcd to apply any unuscd pcrsonal 1cm.c dajs lo tllcir sick 
Icavc accunlulation subjcc~ lo thc provisions of Scc~ion 10.2.1. 
Vacations 
Twelve (12) month administrators shall, upon their employment by thc District, bc 
entitled to four (4) weeks vacation. Twelve (12) month administrators hired during 
the school year will be credited with a prorated amount of vacation time based on the 
portion of time hdshe works in that particulaf school year. 
One (1) additional day for each year of full-time service as an administrator in Alden 
Central Schools following effective date of tenure in the Alden District, up to a 
maximum of twenty-five (25) days. 
Tentative vacation schedules shall be filed *th the Superintendent by May 3 1st for 
his or her approval. Such approval shall not be measonably withheld. 
In the event a member of the bargaining unit retires, he/she will receive a prorated 
salary for accumulated vacation. 
Administration is eligible to be paid for unused vacation days (maximum 5 days) at a 
rate of 80% of the administrator's daily pay rate (1/2431-d) at the end of the school 
year. The Administrator shall notifjt the District of intent to convert unwed vacation 
days with thirty (30) days notice (no later' than June I*) and the compensation for 
these daya will be made no later than the 1 S* of July in the same year. 
Bereavement 
An Administrator will be grantad up ta four (4) consecutive business days leave, 
including the day of the funeral, for each death in the Administratois immediate 
M l y .  W c d i a t o  W l y "  means administrator's spouse, children, father and mother 
of either administrator or spouse, brother, sister, grandchildren, grandparents, aunts, 
uncles, nieces, or nephews, as well as any relative living in the household of the 
admini strator. 
Court A ~ ~ e a r a n c e  and Jurv Duty 
An employee may be granted a maximum of two (2) days leave for Court appearance 
per year and an unlimited number of days for compensation hearings, provided the 
injury is school connected. 
An Administrator is granted full pay while serving on a jury during his regular work 
day only for a maximum of ten (10) days; additional days up to ten (10) will be 
granted if required. Jury pay is to be given to the District. 
10.8.3 An cmploycc scr\.ing on a julg. shall rcpoll to thc school \~hcnc\u- tllc Court is not in 
, , 
session. 
10.9 Summer School 
Summer: school administrators' assignments in the Alden School District must be 
offered to the building administrator. If the building administrator who is normally 
responsible declines, the District has the right to offer the Summer school 
responsibility to any Alden Administration Unit member. The District has the right to 
assign Summer school if there are no volunteers. Twelve (12) month administrators 
will be paid a stipend of Seven Hundred and Fifty Rollars ($750) per full week while 
Summer school is occurring. For an Administrator who is assigned to the Erie 
County Correctional Facility, this sum will be added to the Administrator's base 
salary. Ten (10) or eleven (1 1) month principals will be paid their daily rate of pay if 
outside their normal worL day. For the c&t administrator who ia assipd ta the 
Erie County Correztional Facility, a stipend of $4,200 for the Erie County 
Correctional Facility Summer Program will be added to their base salary. 
10.10 Death In Service 
In the event that an Administrator dies while still employed by the District, a benefit 
shall be psid to the administrator's surviving spouse, if such surviving spouse is listed 
as a designated beneficiary by the administrator, fbr all unwed sick leave at the rate of 
100% of tbe abninistrator's avmge daily rate of 1/243 if such papent is made in 
either a lump sum or to be used for fitum health medical payment. Irr the event a 
lump sum option is chosen, such payment shd1 be made within sixty (60) days of the 
date of death of the administrator. In the event the future health inmanee payment 
option is selected, such funds shall be placed in the DOMP fimd to be administered by 
the District pursuant to the terms of such h d .  It is specifically recognized that 
payments m y  be used fix future health insurance premiums, in addition to other 
approved medical payments pursuant to the terms of the find. It is specifically 
recognized that the District shall not be responsible for the payment of any income 
tax- which may result fiom such payments. 
ARTICLE 11. SALARY 
11.0 Administrators shall be paid pursuant to Schedule "A." 2007-2008 salary x 2.90%; 
2008-2009 salary x 2.90%; 2009-2010 salary x 2.90%; and 2010-201 1 salary x 
2.90%. 
1 1 . 1  Upon conlplction o f  rcquircrncnts for a doctori11 dcg t .~~ .  an c Z ~ i ~ ~ l i t ~ i ~ ~ ~ . i ~ ~ o ~ .  sJ1;111 
-.--- 
rcccivc Fivc Hundred Dollars (S500.00) iticrcniclit prorated during tllc fiscal !.cat. il l  
addition to the contractual salary. 
1 I .  1.  I Beginning with the 2000-2001 fiscal year, the District shall pay to all bargaining unit 
members the sum of Seventy-Five Dollars ($75) per graduate hour above thcir 
Master's degree up to a maxinwm of ninety (90) hours, with such sum to bc addcd 
onto the administrator's base pay. The District shall pay at this rate for each pre- 
approved hour earned in the previous fiscal year. 
1 1.1.2.1 Tuition for approved graduate hours and courses will be paid for by the District upon 
prior submission of appropriate information to the Superintendent. 
11.2 The District and Association will discuss hiring salary ranges (minimum/maximum) 
for fiature rnmlxrs who this Agreement would apply. 
ARTICLE 12. FRINGE BENEFITS 
12.1 The District shall contribute to the empIoyee benefit fund to be administered by the 
District and the Association up to the following amounte per administrator. The fund 
may be used for the following programs and in conformance with the rules and 
regulations of any applicable insurance company or policy: Basic Health Insurance 
(hospital andor doctor); Major Medical Rider, Psychiatric Ridm, Physical 
Examination and Prescription Drug Plan. 
Annual District Contribution Per Full-Time Administrator (September 1 - 
August 31) 
12.2 Upon mutual agreement between the Association and the District, changes to the 
benefit h d  may be made during the life of this Agreement. 
School Year 
2007-2008 
2008-2009 
Single 
$4,m 
$4,500 
Family 
$1 1,000 
S12,OOO 
12.3 In thc cvcnt i~ Ilushand and \\.ifc, ndlo \ \ w e  both cmploycos of thc District. arc 
particijxmts ill any bcr~cfit fund or any fom~ of combination program or llcrrlth i' 
- >' insurance plan, the District shall provide for one ( 1 )  family or two (2) single plans. 
12.4 This fund shall be used to cover expenses incurred by participants and tllcir 
dependents. 
12.5 Any reimbursement for physical examinations shall be only for members of thc 
Association. 
12.6 The Association shall provide an annual accounting to the District for all funds 
expended per Administrator. 
12.7 In the event a member of the Association does not wish to participate in any form of 
coverage under this article, the Adainistrator shall then be entitled to the sum of Two 
Thousand Six Hun- Dollars ($2,600.00) which hat1 be added to the employee's 
last pay check at the end of the fiscal year. In order to be eligible for this payment, no 
portion whatsoever of the h d  may be used by the employee for the entire fiscal year. 
12.8 When an Administrator is granted a leave of absence due to personal illness, those 
benefits extended in Article 12.0 of this Agreement shall be maintained by the District 
for five (5) months commencing firom the date permission is granted by the Board of 
Education for such leave. 
12.9 It is hatby expressly understood that all unspent funds in the administrator's 
individual account shall remain in that account to be used for future payments 
pursuant to this article. 
12.9.1 In the event an administrator accepts payment pursuant to Section 12.7 in lieu of the 
amount set forth in Section 12.1, then it shall be considered that no unspent funds 
remain in the administrator's account. 
12.10 The District shall provide for all employees who have retired firom the District the 
opportunity to mtinue to participate in the insurance plan as outlined above. Such 
employees shall pay their own premiums. Notification of such continuation shall be 
given at the time of retirement notification to the District. 
12.10.1 The District and the Administrators Association agree that in the event the basic 
health insurance premium increases by more than fourteen percent (14%) or less than 
six percent (6%) in any fiscal year from the previous fiscal year, either side may 
request reopening negotiations on the health insurance article, including, but not 
limited to, health insurance premium payments, DOPM fund contributions, etc. 
Nothing herein shall remain in full force and effect until such time as a successor 
agreement is reached. It is hereby understood that once an impasse is declared by 
I 
457-b i ~ ~ i l l  be available to Association niclnbers as generally available in tlic District. 
403-b options both District and individual will be developed by October 3 1, 2003. 
Administrative Professional Plan 
A unit member may participate in an Administrative Professional Plan by filing a 
proposal with the Superintendent. The Superintendent &dl have the authority to 
approve or not approve the plan and its successfbl completion after consultation with 
the Association. A plan proposal to the Superintendent will be acted upon by the 
Superintendent, in consultation with the Association, no later than thirty (30) days 
after submission of the plan. A plaa/proposal may slso be initiated by the 
Superintendent. 
The- plan submitted to the Superintendent shall be as follows: A report, research or 
WVbubide oftypfcd duties of d&t ksignment may include up to 15 hours of in- 
service at either BOCES, Teacher Center, &. &er normal school hours. The 
maximum annual stipend per employee for successful completion of an approved plan 
under this section shall be up to $1,000. This stipend will be payablethe first payroll 
in August following successful completion of the plan. 
Pf]@th JUly 1,12007, oach administrator shall receive $35.00 &OO?-3008). $41.00 
(2w8-2009), $47.00 (2009-2010). and $53.00 (2010-201 1) fbr each year of 
adt;twfionai exjmdence nst to exceed thirty-five years of educational experience. This 
sum shall be addad to the ndministpator'rr base salary. 
For the 2003-2004, 2004-2005, and 2005-2006 fiscal y m  only, the District shall 
offer a retirement incentive that wiU pay administrators who completely r e t k  fiom 
service in the State of New York the sum of Ten Thousand Dollars ($1 0,000) which 
shdl be an employer contribution toward 403-b or 457-b plan. In order to receive 
such an incentive, the retiring administrator must have a minimum of eight (8) years 
of service in the District. This contribution shall be made at the end of the calendar 
year in which the administrator retires. It is specifically rccognized that this provision 
shall not be a severance benefit and shall not be payable to any administrator who 
continues senrim in the State of New Yo* ubdu any State or local retirement system. 
It is also expressly recognized that this incentive shall terminate effective June 30, 
2006. In order to participate in such plan, the administrator must notify the District of 
such intent to retire no later than February 1 in the year in which retirement is to take 
place (i.e.. notify February 1,2004 for an effective r&irrment date of June 30,2004). 
! .,$";+ 
1. J 
Duration of Anreement: This Agrccmcnt shall take cffcct on thc day i t  i s  signcd by 
the President of the Association a ~ d  the Superintendent of Schools; sl~all bc 
retroactive to July 1, 2007; and shall continue in full force and cffcct throitgll 
midnight on June 30,201 I .  
13.1 Savine Provision: If, at any time during the life of this Agreement, any tern1 or 
provision of this Agreement is in conflict with any federal or state law, such term or 
pmvisionf as miginally embodied in this Agreement, shall be restored in full force and 
effect. If any term or provisiow of this Agreement is or. becomes invalid or 
unenforceable, such invalidity or menforceability shall not affect or impair any other 
term or provision of this ~gr&ment. 
13.2 : F6 IS 4GREED BY AND BETWEEN THE 
PARTIES THAT ASY PROVISION OF TKIS AGWEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
Ah&@DM]&M: OF LAW OR, BY PROWDING THE ADDJTIONAL FUNDS 
THEREFORE SHAU NOT BECOME EFFECTNE UNmL THE APPROPRIATE 
LEGIStATNEE BODY IS GTVBN APPROVAL. 
13.3 LLfr Inrrsnneqr The District will provide at no cost to the Administrator a Twenty 
Five Thousand Dollar ($25,000) term life insurance policy. 
13.4 DentrYQi&_arl: Tha District agrees to contribute per administrator for each year of 
this negotiated agreement which shall be used for dental an& or optical 
t.cimbursem~ Thd District agrees that monies may be used for medical co-payment, 
major medical deductible fm and paymcnt of insurance premiums set forth in Article 
12. 
2007-2008 $2,950 2009-2010 $3,550 
2008-2009 $3,250 2010-201 1 $3,850 
We will investigate the possibility of a lO5h contribution for these h d s  prior to 
September 2007. 
A. Association members will continue their current quality leadership, 
commitment, orgrrnization, focus, time, effoxt and ncrgy within the school 
district. 
B. The Superintendent and Association members will continue their ongoing 
communication related to professional growth, feedback, input and 
suggestions with a focus on areas of strength and areas of growth. 
Activities will be directed towards meeting district-wide, building Icvel 
and personal/professional goals. 
Each Administrator will dc\.clop \\ it11 thc Supcrintcndcnr at Icas! I \ \  (1 
professional goals mutually agrccd upon \vllich arc mcnsurablc, complclctl 
within a specific timc frame and with a spccific agrccd upon 
accomplishment point. This is intendcd to ackno\\~ledge and rccognizc the 
urork done by adnlinistrators and to provide a positive n~oti\.ation for 
attaining these goals that are mutually agreed upon between thc 
Superintendent and the Administrator. The District may assist thc 
administrator in meeting these goals (workshop, conference participation, 
training in technology, supplies, materials, other school/program 
visitations, modeling, coaching, offering feedback, guidance, etc.). This 
would also assume that them is satisfactory accomplishment of the current 
evaluation format being utilized. 
Year 5 2007-08* 
Year6 2008-09* 
Year 7 2009- 1 o* 
Year 8 2010-201 l* 
* Full participation and implementation. 
Goals may have a multi-year time W e .  These goals will support the 
District-wide goals, building level needs, areas of professional growth or other 
areas of focus. The goals will be related to student academic achievement, 
communication, school finance, public relation, professional growth, use of 
technology, student/teacher/parent relations, long-term plarming, data analysis or 
other areas agreed upon by the administrator and Superintendent. Goals and any 
dacurnmtation and/or other proof of accomplishment will be agreed upon at the 
onset of the period (between July 1" - 31" of each year) with completion and 
review by May 31". The administrator will be reimbursed 1% of their current 
salary before June 30'. This sum will be included as part of their compensation 
for that school year. 
I'hc partics by tlici hcrc duly csccutod and acccl~rctl rhis 
.-4grecmcnt on thc ,2007 at Aldcn. Nc\v I'ork. 
ALDEN CENTRAL SCHOOL ADMINISTRATORS ASSOCIATION 
* ' /, 
,/ ,,'i ' 1 , L; -,, -;(p-)v. <-< 4,L 
By: Thomas Lyons B ;,,Melanie ~onacei l j  ' 
Principal, Intermediate School "Principal, Primary School 
Superintendent of Schools 
Memorandum of Agreement 
The Alden Central School District ("District"), by the Superintendent of Schools, and the Alden 
Central School Administrators Association ("Association"), by its President, each for good and 
valuable consideration, hereby agree as follows: 
1. The District and Association hereby agree to amend Article 2.1 (Recognition) of the 
Collective Bargaining Agreement between the Alden Central School Administrators 
Association and the Superintendent of Schools (July 1, 2007 - June 30, 201 1) to include 
the professional position of Athletic Director as follows: 
The professional positions incorporated in this recognition are: Elementary 
School Principals, Middle School Principals, High School Principals, Assistant 
Principals, Erie County Correctional Faciliy Director, Athletic Director and any 
other Administrative position created during the term of this Agreement. 
2. The District and Association W e r  agree to amend Schedule "A" - Salary Schedule to 
include the Athletic Director. The 2007-08 base salary for the Athletic Director has been 
set at $72,500. 
L d  
Thomas Lyons, ~ssociafion President 
Date 

Memorandum of Agreement 
The Alden Central School District ("District"), by the Superintendent of Schools, and the Alden 
Central School Administrators Association ("Association"), by its President, each for good and 
valuable consideration, hereby agree as follows: 
1. The District and Association hereby agree to amend Article 11.0 Schedule "A" of the 
Collective Bargaining Agreement between the Alden Central School Administrators 
Association and the Superintendent of Schools (July 1, 2007 - June 30, 201 1) to include 
Kevin Davenport's salary schedule as follows: 
SCHEDULE "A" - SALARY SCHEDULE 
I Administrator 1 2007-2008 1 2008-2009 1 2009-2010 1 2010-2011 1 
Davenport, Kevin 
Lyons, Thomas 
MacCowan, William 
- 
Monacelli, Melanie 
Rusinski, Nancy 
The Schedule " A  above reflects a combination of Article 1 1 (Section 1 1 .O) and Article 12 
(Section 12.1 2). 
1 Date Date 
I Ryan, Kevin 1 $101,367 1 $104,963 1 $108,806 1 $112,915 1 
$72,500 
$104,483 
$75,058 
$93,898 
$90,808 
- 
Stoltrnan, Adam $91,643 $88,462 
$75,2 18 
$108,743 
$77,808 
$97,974 
$98,872 
- 
$95,052 
$78,151 
$1 13,354 
$80,770 
$102,413 
$107,396 
- 
$98,710 
$81,318 
$1 18,337 
$83,960 
$107,238 
$1 16,406 

